Certified employees new to the District with verified experience in an accredited school in the area of their new
assignment in the District may be given full credit for their experience accepted by the District and placed accordingly on the salary schedule.
Employees may move only one step horizontally and one step vertically in one year except under special provisions outlined in Board policy.
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2025-2026

SALARY SCHEDULE FOR PSYCHOLOGISTS, DISTRICT CASE MANAGERS

185 Day Contract

MA

101,000
99,800
98,600
97,400
96,200
95,000
93,800
92,600
91,400
90,200
89,000
87,800
86,600
85,400
84,200
83,000
81,800
80,600
79,400
78,200
77,000

MA+15

104,700
103,500
102,300

101,100
99,900
98,700
97,500
96,300
95,100
93,900
92,700
91,500
90,300
89,100
87,900
86,700
85,500
84,300
83,100
81,900
80,700
79,500
78,300

185 Day Contract
MA+30
108,400
107,200
106,000
104,800
103,600

102,400
101,200
100,000
98,800
97,600
96,400
95,200
94,000
92,800
91,600
90,400
89,200
88,000
86,800
85,600
84,400
83,200
82,000
80,800
79,600

MA+45
109,700
108,500
107,300
106,100
104,900

103,700
102,500
101,300
100,100
98,900
97,700
96,500
95,300
94,100
92,900
91,700
90,500
89,300
88,100
86,900
85,700
84,500
83,300
82,100
80,900

Ed.D. or Ph.D.
111,000
109,800
108,600
107,400
106,200

105,000
103,800
102,600
101,400
100,200
99,000
97,800
96,600
95,400
94,200
93,000
91,800
90,600
89,400
88,200
87,000
85,800
84,600
83,400
82,200

The Board pay's the employee share of state retirement of 5.57% plus any state reimbursed amount approved legislatively.

In order for a certified staff member to make a lane change, he/she shall notify the Superintendent's Office in writing by February 15th of
the year prior to the year of expected movement..
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